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FORMATION OF FUTURE PSYCHOLOGISTS’ PROFESSIONAL
COMPETENCE IN MODERN EDUCATIONAL ENVIRONMENT

In terms of integration, democratisation, socio-economic changes in the society, significant reforms are taking
place in the sphere of education. The educational environment is becoming more and more spontaneous and global. The
main task of a subject of the educational environment is supporting its professional competence in terms of dynamic
and constant changes of everyday life. One of the key moments of the education modernisation is the creation of peda-
gogical conditions and efficient ways of future psychologist’s professional competence formation in accordance with
modern demands. The article is aimed at reviewing the issue of a future psychologist’s professional competence forma-
tion in the modern educational environment. Basing on the psychological literature review the following conditions of
future psychologist’s professional competence formation have been distinguished: refocusing on the changing and
structuring of future psychologist’s inner state in the process of the formation of knowledge and skills in the interaction
between a student and a teacher; development of a future psychologist’s skills and desire to study throughout life; pro-
fessional competence has a personal character and includes a man’s subjective experience, his/her needs, interests, de-
sires, feelings, and value orientations; profound knowledge, acquired in the process of professional training, creates
potential opportunity for a student to develop in a professional way; reflexive environment as a precondition for the
personal development gives an opportunity for self-examination and self-correction of socio-psychological and profes-
sional recourses. The following features of the modern educational environment contributing to the formation of future
psychologists’ professional competence have been identified: unique character, paradoxical feature, openness, uncer-
tainty; variability (formal, informal education). The organisation of the modern educational environment has its prin-
ciples, rules and conditions and plays a significant role not only in the formation of professional competence, but also
professional and personal development of a future psychologist.

Keywords: professional competence, reflexive environment, person-centered education, competence approach, fu-
ture psychologists.
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PROFESSIONALISM AND AN INDIVIDUAL’S PROFESSIONAL DEVELOPMENT

The article analyses the issues of an individual’s professional development, examines different approaches to it.
The development of a professional is a result of a personality’s formation in the professional activity; it is connected
with general personality development and acquisition of new experience, knowledge, abilities, and with transformation
of motivation and interests of a person.
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Introduction

Scientists consider professionalism as a combination
of general education with the skills acquired in the proc-
ess of work in a certain organisation, under specific con-
ditions of its in many ways unique system of distribution
and organisation of labour.

Most authors consider personal and professional de-
velopment as complementary and interdependent proc-
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esses (O. O. Derkach [8], Ye. O. Klymov [3], N. V. Kuz-
mina [6]).

Profession is referred to as a certain kind of socially
useful work; the emergence of the profession is provided
by the division and cooperation of labour under specific
technical and organisational conditions of production and
the combination of knowledge and practical skills




achieved by an employee as a result of education or ex-
perience obtained.

The issues of the formation of employee’s individu-
ality, his/her positive attitude to work, interest in the con-
tents of work, satisfaction with it increasingly attract
psychologists, sociologists and managers’ attention.

There is no doubt that the formation of a personality,
his/her individuality, system of attitudes to the world,
society, to him-/herself is involved into his/her activity.
And professional activity has a peculiar place among
various types of individual’s social activities. The profes-
sional activity gives most people an opportunity to satisfy
the diversity of their needs, reveal their abilities, and
assert themselves as individuals.

It is necessary, therefore, to conduct a special psy-
chological study of an individual’s professional develop-
ment and its impact on the formation of a personality.

Discussion

Foreign authors have a certain approach to the study
of an individual in the professional activity that leads to
the acquisition of professionalism. This approach involves
isolated study of “professional personality types” (the
term introduced to the science by E. Shpranger). This
approach is based on the fact that a similar type of human
activity results in the formation of similar personality
traits, due to the similarity of the professional require-
ments to the psychological and physiological characteris-
tics of a person. Similar conditions of work and life, pro-
duction targets, similar ways of social growth indicate a
similarity of people’s behaviour in terms of manners,
speech, and communication; determine common interests,
needs, attitudes and so on.

Within one profession there are several specialties,
and if a profession is a kind of activity, a specialty is a
type of activities within the same profession, a set of
specific knowledge and skills. The choice of a specialty
depends on the scope of work, the stage of the production
process, applied tools, equipment and so on. Both a pro-
fession and a specialty are determined by the characteris-
tics of the work’s content, including items of work, the
means of labour and the features of its organisation (divi-
sion, cooperation).

The education system is focused on training special-
ists for popular (mass) occupations with the possibility of
receiving particular specialisation at the final stage of
training. This is because the process of learning is also a
kind of a production process, and according to the current
approach to the organisation of labour, the main effi-
ciency factor is the flow method, mass production, low
cost. There are no funds for the individual training in
business, and to implement this training, teachers should
be familiar with the trainees’ future workplace peculiarity.
So, this training is possible if the workplace is known in
advance, the teacher has an opportunity to study its pecu-
liarity and the company has an opportunity to pay for such
training. It is clear that within the general educational
system, the training is possible only for obtaining typical
elements of professional knowledge, a specialty. Now
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numerous educational institutions are engaged not in a spe-
cialised training, but in general education. Some large com-
panies have saved or created their own systems of training,
but even these institutions cannot prepare professionals for
the variety of jobs. The degree of this diversity is increasing
significantly due to the complete desire to start one’s own
businesses and to organise work for oneself.

As a rule, researchers understand the professional
development of an individual as growth, development,
positive integration of personal qualities and abilities,
professional knowledge and skills into the professional
work. But the most important thing is the qualitative
transformation of an individual’s inner world, which leads
to a fundamentally new method of his/her personality
formation and life journey — the creative self-realisation in
a profession. The main psychological condition and a
form of professional development of an individual is
his/her professional socialisation [5; 7].

This approach, despite its desirability, is not quite accu-
rate. In our opinion, there is a need to show negative or de-
structive aspects of an individual’s personal professional
development. A social aspect, setting a certain career direc-
tion in life, serves as an “oppression” that brings people to
the desired condition. However, for several reasons, this
function of the society may be insufficient. Despite continu-
ous development, individual’s self-improvement, his/her
possibilities are limited. For this or that person the holistic
knowledge of the world is unavailable, unaffordable within
one’s lifetime, as long as the amount of knowledge is end-
less. Such knowledge is only available to the mankind in
general, and only as a perspective.

Professional development is a product of the individ-
ual’s activity. In this sense, professional development can
also turn out to be a negative change in a personality in the
process of the individual’s work and acquiring professional
experience in a professional environment with “dirty” stan-
dards and values of the professional community. It can also
happen as a process of realisation of negative aspects of
accumulated work experience, in which different types of
destructive behaviour are manifested.

The professional formation means an individual per-
sonal process, the main feature of which is based on a
personal choice.

The issue related to a professional formation and per-
sonal development was discussed in the works by national
and foreign scientists: B. G. Ananiev [1], L. S. Vygotskiy
[2], E. O. Klimov [3], I. S. Kon [4], L. F. Obukhova,
L. B. Filonov, S. Freud, E. Erickson [8], and others.

So, the founder of the scientific and psychological
approach to the problem of individual’s professional for-
mation was F. Parfons. He was the first to say that every
profession has a corresponding set of psychological and
physiological characteristics. And person’s success and
satisfaction with the professional activity depends on the
degree of compliance of individual personality traits with
the requirements of the profession.

Then, Sh. Byuller and D. Syuper confirmed that the
search for the profession was determined by childhood




dreams about future job, role playing games at the previ-
ous age stages, and achievements of a certain level of
personal development.

A. Adler believes that career choice is based on a
person’s desire of hypercompensation of his/her own
personality’s dissatisfied properties, so a person chooses
exactly the profession that refers to his/her individual
features the least, but can help to assert him-/herself in
his/her own eyes. Partially this approach to the choice of
the profession is confirmed in the present study [9].

E. Rowe connects the individual’s professional de-
velopment with the nature of previous child-parent rela-
tionships. She finds out that working with people is cho-
sen by those ones, in whose families the emotional at-
mosphere of acceptance and cooperation, the methods of
persuasion and encouragement, a clear division of family
functions dominated. The field of art is selected when an
emotional side played the leading role in the relationships
between parents and their children. The occupations that
involve dealing with things are mostly selected by people
from families, where atmosphere of alienation, misunder-
standing, and punishment methods prevailed [9].

In a period of economic transition, a person’s career
choice can be determined by the types of the most popular
specialties of the day.

Touching the heights of professionalism is a long
way to go. It is preceded by a thought-out organisation of
not only educational process for children of preschool and
junior school age, but focused introduction to the profes-
sion and properly organised vocational education. It
should be combined with a general personal development,
involvement into the activity that makes it possible to
develop the individual algorithm of behaviour in regard to
professionalism. Training can be considered complete and
valid if it is complemented by ongoing commitment to the
professional growth.

Professionalism is defined as the highest stage in the
development of a person as a subject of knowledge, work
and communication. The criterion level of professional-
ism is the extent of conformity of the professional’s
knowledge and skills to the modern achievements of
science and practice in this area.

Professionalism as an essential acmeological cate-
gory is considered in the broad context of activity and
personality’s manifestations. Undoubtedly, an individual
is developing in the process of carrying out the profes-
sional activity. Professionalism includes substructures
from a dialectical unity: professionalism of the activity
and professionalism of the individual.

There are different views on the essence of profes-
sionalism. According to A. K. Markova [7], professional-
ism psychology reveals the conditions and laws of a hu-
man progress towards professionalism. Psychology of
professionalism in this sense describes the psychological
criteria and levels of professionalism, stages and steps on
the way to it, age and individual peculiarities of a profes-
sional.
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This understanding of a professionalism and profes-
sional skills reflects mainly the things related to the activ-
ity aspect, whereas the personality and its development in
the work seem to be in the background.

In our opinion, a promising direction is the study of
professionalism as the examination of the subject of work
in close connection with the development (individual and
professional). B. H. Ananiev pointed to the need for basic
research of maturity, noting that it is the most important
periods of personal development, which are characterised
by highly creative and social activity [1]. Under his lead-
ership in 1965 in Leningrad, the school of experimental
research of an individual was founded, and the given
studies have broken the existing notions of maturity as a
period of “fossilisation”. This aspect of the problem —
high efficiency of activity and achievements — has be-
come a crucial prerequisite for the formation of acmeol-
ogy as a science.

Currently, acmeology is defined as the science that
emerged at the intersection of natural, technical and humani-
tarian disciplines, studying patterns and mechanisms of
human development at the stage of maturity, and especially
when reaching the highest level in this development [7].

Such a broad understanding of acmeology created
the preconditions for the formation and development of its
different fields. Due to public demand, direction associ-
ated with acmeology achievements in professional activi-
ties, i.e. professionalism has received the greatest devel-
opment. Therefore, the object of this field of acmeology is
the professional activity, which deals with objective and
subjective factors helping and hindering to reach the
heights of professionalism. Thus, in the context of achiev-
ing professionalism, the issues related to the achievement
of high efficiency or performance, individual professional
development, optimisation activities, the development of
new methods and algorithms for solving professional
problems and others were considered.

The achievement of professionalism in acmeological
sense is associated with the development of personal
qualities (commitment, initiative, self-discipline), charac-
ter traits (tenacity, perseverance, consistency), intellectual
qualities associated with perfection and enrichment of
professional skills, the creative potential of the individual
and his/her moral development. Thus, professionalism is
associated with an individual’s professional development.

An individual’s professional development is the
process of a personality formation (in the broad sense)
and its professionalism in self-development, professional
activities and professional interactions [3].

The summary of reviewed researches [3; 7; 8; 9]
makes it possible to suggest that the following structural
changes of a personality take place in the process of its
professional development:

1. Change of the individual’s orientation:

« expansion of interests and changing the system of
needs;

« updating achievement motives;




* increasing needs for self-realisation and self-
development;

2. Extension of experience and training:

* the development of competence;

* the development and expansion of skills;

* mastering new algorithms of solving professional
problems;

* enhancement of creativity.

3. The development of complex partial abilities.

4. The professionally important qualities determined
by specific activities development.

5. The development of individual qualities.

6. Enhancement of psychological readiness.

There are different levels of professionalism devel-
opment. Their assessment should be based on the system
acmeological indicators, where personality and activity
aspects should be defined. It includes:

* Performance or efficiency of operations;

* The level of qualifications and professional compe-
tence;

* Optimal and labour intensities;

* Accuracy and reliability of the activity;

* Organisation;

» Low dependence on external factors;

* Knowledge of modern sense and contemporary
ways of solving professional problems;

* Stable high performance indexes;

* The level of individual administrational and pro-
fessional qualities development;

 The level of achievement motivation;

* The opportunity to develop as an individual;

* Focus on achieving positive socially relevant purposes.

If a specialist’s activity is characterised by high pro-
fessionalism based on a certain system of indicators, then
he/she is considered to have a high acmeological level.

JITEPATYPA

1. AnanbeB b. I'. V30paHHBIC TICHXOJIOTHYECKHE TPY-
nel: B 2 1./ B. I'. AnanneB. — Mocksa : ITegaroruka, 1980. —
Brem.1 /HU3n. A. A. Bonanesa, b. @. JTomosa. — 338 c.

2. Beirorckuit JI. C. IIpodaema Bo3pacta / Cobp.
cou. B 6 1. / JI. C. Boirorckuii. — T. 4. — Mocksa : Ilena-
roruka, 1984. — C. 244-269.

3. Kimmos E. A. IIpodeccronansHOE camoorpese-
nenue / E. A. Kinmumos. — M., 2004. — 120 c.

4. Kon 1. C. B nowuckax cedst : TMYHOCTh U e caMo-
cosnanue / . C. Kon. — Mocksa : [Tomurusaar, 1984. — 335
c.

5. Kopueesa JI. H. [Icuxonoruueckuii acnekT BiIusi-
HUsI TPO(GECCUOHATIBHOM JIESITENIbHOCTH Ha JIMYHOCTH /
JI. H. Kopreesa . — M. : [Ipocsemenwue, 1991. — 218 c.

REFERENCES

1. Ananyev, B. G. (1980). Izbrannye
psikhologicheskie trudy: v 2 t. [Selected works on psy-
chology: in 2 vols.]. Moscow: Pedagogika [in Russian].

"Hayka i oceima", Nell, 2016

58

lNcuxonoeais — lNcuxonoausi — Psychology

Up to now, it has been considered that a person’s
professional life should consist of the introduction to a
specific position in his/her youth and continuation of work in
the chosen field up to retirement. Such a professional career
demanded a carefully chosen profession and preparation for
it. When a person started working, he/she was expected to
lay the foundation of his career for all his/her life and try to
climb the career ladder as soon as possible.

This point of view has undergone changes as the
adults’ development may lead to the changes of profes-
sional needs and goals. Moreover, in a technically ad-
vanced and economically uncertain world, the nature of
work is changing so fast, and the number of jobs is being
cut down in such amounts that the imperative of “one
profession for the entire life” is no longer applicable.
People can go to work in other firms and organisations.
They may hold another position in the same company or
organisation (such as a promotion or when going for ad-
ministrative work). Most people do not change their pro-
fession fundamentally; at the same time, nowadays it is
considered unusual to start and finish one’s professional
life in the same workplace or within one official vertical.
This is especially true for women who interrupt their
work for three to five years or even more being on mater-
nity leave. Being middle-aged they are ready to focus
their energy on some other kind of activities. It is the
work that helps them to find a new sense of their capabili-
ties and form meaningful relationships.

Conclusion

Thus, the professional development of an individual
is associated with the development of a personality in
general, with the assimilation of new experiences, knowl-
edge, skills and the transformation of person’s motivation
and interests.
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Inna Muxaiiniena Xoporceecoka ,

KAHOUOam NCUXONI02IYHUX HAYK, OOYEeHM Kaghedpu ncuxonoait,
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MMPO®ECIOHAJI3M TA NPO®ECIMHAN PO3BUTOK OCOBUCTOCTI

PozBuToK mpodecionana € pe3yapraToM HOpMyBaHHS 0COOMCTOCTI B TIpodeciifHill AIITHHOCTI i podeciiftHuX B3a-
€MOJIiSIX, a TAKOXK B ocoOucTicHOMY Tpoctopi. [IpodecioHani3zm — Iie criorydeHHs 3araibHOi OCBITH 3 YMIHHAMH 1 HABH-
YKaMH, [0 3100yBarOThCA y Mpoleci poOOTH y KOHKPETHill opraHizallii, y cuennivHrX yMOBaX PO3IOALTY Ta OpraHi-
3amii mpami. [IpobiaeMu cTaHOBIEHHS 0COOMCTOCTI MpaIiBHUKA, HPOPMYBAaHHS y HHOTO TIOBUTUBHOTO CTAaBIICHHS 10 TIpa-
i, iHTepecy J0 3MicTy poOOTH, 3aJOBOJICHOCTI MPAIEI0 € aKTyaIbHOIO i B TECOPETUYHOMY 1 B IPAKTHIHOMY PO3yMiHHI.
VY mporieci IiSIBHOCTI BiOYBA€THCS POPMYBAHHS OCOOUCTOCTI, CKIAMAEThCA 11 IHIUBIAYAIBHICTD, BUPOOIISIETHCS CHC-
TeMa BiZIHOLICHB JIO CBITY, 10 CYCHINILCTBA, 10 cebe. OcobirBe Miclie cepell pi3HOMaHITHUX BHUAIB COLIAJILHOT IisIbHO-
cTi ocobucrocri 3aiiMae npodeciitHa nisuibHiCTh. Came npodeciiiHa IisUIbHICTh Hagae OLIBIIOCTI JIIOJeH MOXKIIHMBICTD
3aJI0BOJIBHUTH BCE PI3HOMAHITTS CBOiX MOTPeO, pO3KPUTH CBOI 3110HOCTI, CTBepAUTHUCS SIK 0ocobOucTicTh. [Ipodeciiinuii
PO3BUTOK MO€ HPOSBIATHUCA 1 SIK HETaTUBHA 3MiHAa 0COOMCTOCTI y Ipolieci iCHyBaHHs 1HAUBIIA Y IpodeciiHOMY cepe-
noBuili abo 3acBoeHHs npodeciiiHoro nocsiay. Ilig nmpodeciiHuM — CTAaHOBICHHSAM  PO3YMIETHCS  IHAMBIAYyaJTbHUN
OCOOHCTICHHH TIPOIeC, OCHOBHUM €JIEMEHTOM SKOTro € ocoOuctuit BubOip. IIpodeciiiHa miaroToBKka MoXKe BBaXKATHCS
MTOBHOIIIHHOIO Ta JIiF0YOI0, SKIIIO0 BOHA JOMOBHIOETHCS TIOCTIHHUM MparHEHHAM 10 mpodeciiiHoro 3poctanHs. [Ipodeci-
OHaJIi3M BU3HAYAETHCS SIK BHIIMI 11a0e)b Y PO3BUTKY JIFOJUHH SIK Cy0’€KTa Mi3HaHHS, Mpalli, criikyBaHHs. [Ipy npomy
KpHUTEpieM piBHSA MpodecioHanizMy € CTYIiHb BiMTOBIIHOCTI 3HaHb, YMiHb 1 HABHYOK (paXiBIsl CyYaCHHM JOCATHEHHSIM
HAyKH Ta MPaKTUKA Y Wiit oomacTi. [Ipodecionami3M K HalfBaXKIMBINIa aKMEOJIOTIYHA KAaTeropist pO3TIAIAEThCA, Y IH-
POKOMY KOHTEKCTi: Yy HisITBHICHOMY Ta ocoOucTicHOMY mposiBax. [IpodeciiiHuii po3BHTOK OCOOMUCTOCTI OB’ sI3aHUI 3
PO3BUTKOM OCOOMCTOCTI B3araii, i3 3aCBOEHHSIM HOBOTO JIOCBiNy, 3HaHb, BMiHb Ta i3 TpaHcdopmaiiero MoTHBalil i
iHTepeciB KOHKPETHOI JTIOANHHU.

Knrouosi cnosa: npodecionaniam, 0coOUCTICTh (axiBilt, mpodeciiiHe CTAHOBICHHS OCOOHCTOCTI, 0COOUCTICHHI
PO3BHUTOK.
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MNPOPECCUOHAJN3M U MTPOPECCUOHAJBHOE PABBUTHE JINYHOCTHU

Pa3ButHe npodeccuoHana sBIsSeTcs pe3yIbTaToM (POPMHUPOBAHUS JTMYHOCTH B MPO(ECCHOHATBHOMN ACSITeIbHOCTH
1 ipo(heCCUOHATIBHBIX B3aUMOJCHUCTBUAX, a TAK)KE B JUYHOCTHOM IpocTpaHcTBe. [Ipodeccuonanusm — 310 koMOnHa-
ust 001Iero oOpa3oBaHus ¢ YMEHUSIMU M HaBBIKAMH, KOTOPBIE IPUOOPETAIOTCS B TIpoIriecce paboThl B KOHKPETHOM Op-
TaHW3aIUH, B CIIEUPUISCKUX YCIOBHUAX paclpeaesieHus] U opraHu3anuu padoThl. [IpoOieMbl cTaHOBICHUS JTHYHOCTH
crennanucTa, GopMHUpPOBaHHE Y HETO IOJIOKUTEIFHOTO OTHOIIEHHS K paboTe, MHTepeca K COJIEPKAHUIO pabOoThI, yI0B-
JIETBOPEHHOCTU PAbOTOMN SABISAIOTCS aKTyaJbHBIMH KaK B TEOPETUYECKOM, TaK W B MPAKTHUECKOM MOHMMaHuU. B mpo-
1ecce IesITeIbHOCTH MPOUCXOIUT CTAHOBIICHHUE JIMYHOCTH, CKIIAABIBACTCS €€ WHAUBUAYAIEHOCTh, (JOPMHUPYETCS CHCTE-
Ma OTHOMICHHUH K MHPY, K 00IIecTBY, K cede. Ocoboe MecTo cpeu pa3HbIX BUAOB COMUAIBHON ACATEIEHOCTH TNIHOCTH
3aHUMaeT MPOQPEeCCUOHANBHAS ACATEIFHOCTh. IMEHHO TIpodecCHOHANBHAS ACATEIIEHOCTD MPEIOCTABISIET OONBITHHCTBY
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JFOZIEH BO3MOXHOCTh YJOBJIETBOPHTH BCE MHOT0OOpa3ne CBOMX HY KA, PACKPHITH CBOU CIIOCOOHOCTH, YTBEPAUTHCS KaK
mmyHocTh. IIpodeccrnonanbHoe pa3sBUTHE MOXKET IMPOSIBISITECS W KaK HETATUBHOE M3MEHEHHE JIMYHOCTH B IpoIiecce
CYIIECTBOBAHMS MHIVBHAA B MPO(PECCHOHATIBHON Cpezie, BO BpeMs YCBOCHHUS Hpo(ecCHOHANBHOTO ombITa. [lox mpo-
(ecCHOHATIBHBIM ~ CTAQHOBJICHHEM  IIOHUMAaeTCs  HMHAMBUAYAJIbHBIH JIMYHOCTHBIM IMPOIECC, OCHOBHBIM 3JIEMEHTOM
KOTOpOT'O SBJIAETCS JINUHBIN BbIOOD. [IpodeccroHanbHasi MOArOTOBKAa MOXKET CYMTATHCS MOJHOLIEHHOW M JIEHCTBYIO-
1IeH, eCJIN OHa JIOTIONHSETCS MMOCTOSIHHBIM CTPEMIICHHEM K NpodeccuoHanbHOMY pocty. IIpodeccnonanusm onpenensi-
€TCsl KaK BbICIIAs CTYNCHb B Pa3BUTHHU YeJIOBEKa Kak CyObEeKTa MO3HAHMS, AEATEIbHOCTH, oouienus. [Ipu sTom kpure-
pueM ypoBHs npodeccroHaIn3Ma sIBISETCS CTEIeHb COOTBETCTBUS 3HAHWH, YMEHUH M HAaBBIKOB CIICIIMAINCTA COBpE-
MEHHBIM JIOCTHIXKCHUSIM HAayKH U NMPAaKTUKU B 3Toi obnactu. [Ipodeccronanusm kak camasi BaKHasi akKMEOJIOrHYecKas
KaTEeropusl pacCMaTPUBAETCS B IIMPOKOM KOHTEKCTE: B JIESATEIPHOCTHOM M JMYHOCTHOM IposiBieHusAX. [Ipodeccuo-
HaJIbHOE Pa3BUTHE JTUIHOCTH CBA3aHO C Pa3BUTUEM JIMIHOCTH BOOOIIE, C YCBOSHHEM HOBOTO ONBITA, 3HAHUH, YMEHUH H
¢ TpaHcopManue MOTHBAIIMH 1 HHTEPECOB YEIOBEKA.

Knrwouegvie cnosa: mpodheccnoHanm3M, TMIHOCTh CIIEIHANINCTA, TPO(PECCHOHATPHOE CTAHOBICHNE JINIHOCTH, JINY-
HOCTHOE Pa3BUTHE.

IHooano 0o pedaxyii 15.11.2016
Peyensenm: 0. ncux. n., npog. JI. I1. JKypasnvosa
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Bnaoucnae B’auecnasosuu Ilanywa,
cmapwiuil 8uK1a0ay Kageopu nedazoziku, NCUxonoeii i KopekyitHoi oceimu,
Pisnencoxuii obnacnuil incmumym nicisiOuniomHol nedazociunoi oceimu,
eyn. Yopnosona, 74, m. Piene, Ykpaina

BIKTUMHA MOBEJIIHKA NIJJITKA: ®OPMHU IPOSIBY TA IX AHAJI3

Bixmumna nosedinka enacmusa 0inbuior0 abo MeHWIO0 MIPOI0 KONCHILI 0COOUCMOCMI, HE3ANeHCHO IO GIKY, cma-
mi, ocgéimu. Ocobauso 20cmpo 80HA MA€ NPOs8 y NIONIMKOBOMY 8iyi, O/ AKO20 6AACMUE] WEUOK] Ul IHMEHCUBHI HCUM-
mesi 3minu. Came 8 yeti yac cnocmepicacmvcsi HAUBUWA CXUTbHICNb NIONIMKA NOMPANIAMU 8 CUMyayii, noe ’sa3ami 3
Hebe3nekor 0 Jcumms i 300p08’s. Y ybomy 00CHIONCEHHI, WO MAE NOWYKOBUU XapaKkmep, MepMiHOM «GIKMUMHA
N0BEOIHKA» NOZHAYEHO CBIOOMI A60 HeC8IOOMI 1e2KOBANCHI, AMOPAIbHI ab0 NpomMunpasHi Oii ma YUHKU NIONIMKA, KL
MOJICYMb Cy2y8amu npugoOOM Osi GUUHEHHs 3104uny. Takodc noodano nOpieHANbHUL AHANI3 OCHOGHUX (hOPM NPOsEY

BIKMUMHOT NOBeOIHKU NIONIMKIE.

Knrouosi cnosa: nionimox, 6ikmumna nogedinka, popmu, munu, 6uou NPoss)y.

[TiutiTkOBHMIA BiK € HOCTaTHBO IHTCHCHBHUM II€pio-
JIOM KUTT$, III0 BUCYBA€ OCOOJIMBI BUMOTH 10 OCOOMCTOC-
Ti Ta T aKTUBHOCTI, IO BMiHHS IepeOyIOBYBaTH Ta Tepe-
[IAIaTH HasBHI TyMKH 1 omiHKU. Lleil BikoBuWil mepion
BiJIPi3HSETHCSI BUCOKOIO IHTEHCHBHICTIO MPOIIECIB COIlia-
mizanii Ta iHAMBigyanizauii. JlopociinianHs xapakrepu3y-
€TbCSl IHTEHCHBHHMH IIOLIYKaMH CBOTO Micls Y CBITi,
CYCHIJILCTBI, CHCTEMI COI[iaJIbHUX CTOCYHKIB, a TaKOX
PO3IIUPEHHSIM  YCBIJJOMJICHHSI BJIACHUX OCOOJIMBOCTEHA,
3Mi0HOCTEH 3 TOYKHU 30Dy BiJIIOBIIHOCTI BUMOTaM COIIiY-
My. Y 3B’S3Ky 3 MM HIIITKY HEOOXiHO TOTOIDKYBAaTH
CBOi NOTpeOM 3 OYIKYBaHHSAMH OTOUYYIOUHX Ta BUMOTaMHU
couianbHUX HOpM. HeoOXifHICTh Takoro morouKyBaHHS
YacToO IIOB’s3aHa i3 3HAYHMMHU TPYAHOIIAMH, KOTpi H
CTalOTh NPUYMHOI0 BUHUKHEHHSI CYIIEPEYHOCTEH Yy PO3BH-
TKy mnigmitka. Lli cymepedHOCTI MOXYTh NpOTIKaTH B
roctpiit hopmi, 3yMOBITIOIOUN CHJIBHI €MOIiIHHI MepexH-
BaHHS, MOPYIICHHS Yy MOBEIIHI Ta B3a€MHHAX i3 AOpOC-
JIIMH Ta POBECHUKAMH.

"Hayka i oceima", Nell, 2016
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OpHa 13 HaHOLIBIN SICKPABUX XaPAKTEPUCTHUK ITiUTIT-
KOBOTO BIKY — OCOOWCTICHa HECTaOUTBHICTh, SIKa BHSBIIS-
€TBCS B SMOIiIfHIA JTabiTBHOCTI, TPUBOXKHOCTI, Cyneped-
JUBOCTI TOYYTTIB, MOPaJbHIA HECTIHKOCTI, KOIMBAHHSIX
CaMOOIIIHKA. 32 YMOBHM HEIOCTaTHIX BHYTPIIIHIX pecyp-
CiB 1 HECIIPUATIIMBOI 3arajibHOT KUTTEBOI CUTYAIil mi/Ti-
TOK CTa€ HalOLIbLI ypa3MBUM 0 CTPECY, a TSHKKI JKUT-
TEBI YMOBU MOXYTh IPOBOKYBAaTH IPOSIB BIKTUMHOCTI [3;
5; 9].

HaykoBe BH3HaueHHs BIKTUMHOI HMOBEIIHKH, 3[iic-
HeHe nocmigaukamu [2; 4; 6; 10], oXOIumoe KOJIO Mpo-
OneM, y po3B’si3aHHI SKUX BUSIBITIOTHCS Pi3HI IMIIXOAN Ta
iHTepIpeTanis GeHOMEHyY, IO JOCIIIKYETCS.

AHani3 HayKOBHX JKepesl 3 O3HaueHol mpobieMu
JI03BOJIMB BHJIUIMTH Taki OCHOBHI HampsMKH, 3a SIKUMH
IIPOBOANTHCS BHUBYEHHS LHOTO (PEHOMEHY: CTPYKTYpHA
oprasizarisi BIKTUMHOI ocoOucTocTi [7]; Knacugikaris ta
THUTIOJIOTIS BiTXWJIEHb Y PO3BUTKY Ta MOBEMIHIII MiTITKIB
[8; 14]; mcuxosoriuna aeTepMiHAIlisS TPOSABY BIKTUMHOI
noseminku [1; 10; 13; 16]; dopmu Ta NIpUYHHKA BUHHK-




