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3aBIaHHAM HAyKOBOTO IIOITYKY € BH3HAYCHHSA CTPYKTYPHHX CKIIQZOBUX Cy0’€KTHBHOTO ONaromoiyddsi 0COOHUCTOCTI B
nuTio6i, #oro QyHKOIN 1 piBHIB mposBY. JOCHiKEHHS MPOBOIMIOCS Ha OCHOBI aHKETYBaHHSA, IICHXOMiarHOCTHIHIX
METOJIMK BHBUCHHS 33]JOBOJICHOCTI IITFOO0M, camopeai3amii ocoOucTocTi B ciM’1 (Ha oleparlioHaTbHOMY piBHI Ta piBHI
LIHHOCTEH 1 POJILOBUX YCTAHOBOK), COI[IAJIbHO-TICHXOJIOTIUHOI aJanTOBaHOCTI, Y3rO/DKEHOCTI CIMEHHHUX I[IHHOCTEH 1
POJIbOBHX OUiKyBaHb B UTI001. [TokazaHo, mo cy0’eKTHBHE GJIaronory4ysi 0COOUCTOCTI B LITIO01 — Lie MoTi(yHKIIOHA-
JIbHE IHTETpajbHE COLIAILHO-IICUXOJIOTIYHE YTBOPEHHS, B CTPYKTYPY SIKOT'O BXOJSTH KOTHITUBHO-OI[IHHA, MOTHBAIiii-
HO-IIIHHICHA, €MOLIHHO-TIOBEJIHKOBa CKJIaJI0Bi. BCcTaHOBIEHO, MO MPOBIMHUMHU (YHKIISIMU Cy0’€KTHBHOTO OJaroro-
JMy4dsl € peryjsTHBHA, NPOTHOCTHYHA Ta PO3BHMBai4a. BuiineHo comianbHO-NICHXOJIOTIUHI (GakTopu CyO’€KTHBHOTO
Onaromoiy4ydss OCOOMCTOCTI B HIIIOOI: COLIAJIbHO-TICUXOJIOTIYHA aJanTOBaHICTh 1 TOJEPAHTHICTh, LIHHICHO-
Opi€HTaIlilfHA €HICTH 3 TAPTHEPOM 1 OJIaroMOIydds OUTIOOHIX BiJHOCHH; 33I0BOJICHICTH IIII000M; y3TOIKEHICTh CTY-
MEHEeM 3HAYYIIOCTi CIMEHHUX IIIHHOCTEH B eMOLiiHIH, IHTUMHO-CEeKCyalbHiH, TOCTIOIapChKO-TIOOYTOBIH, OaTbKIBCHKO-
BHUXOBHil cdepax, chepax ocoOucTicHOI imeHTH]IKAMI{ Ta comianbHOI aKTHBHOCTI; MOKIIUBICTh CAMOPO3BUTKY, CAaMOB-
JTOCKOHAJICHHS 1 0COOMCTUX AOCSATHEHb B TIO€IHAHHI 3 TOMiHYBaHHAM CIMEHHMX HIHHOCTEH; BU3HAYCHICTH 1 HEcynepey-
JUBICTH POJIFOBUX OYiKYBaHB i POIBOBUX JOMAaraHb, 30ir ySIBICHb PO POJIHOBY MOBEAIHKY; HU3BKUI piB€Hh KOHDIIKT-
HOCTI Y B3aeMOZii moapy-xoks (MATPUMKa, eMOIIHHNN KOM(DOPT, KyIbTypa CHinKkyBaHHs). OCHOBHAM HAINpPSIMKOM I10-
JIANBIIUX JTOCHI/PKEHb PO3IIIAJa€ThCsl BUBYCHHS 0COOIMBOCTEH MEpeXMBaHHS Cy0’ €KTUBHOTO OJIaronoiyddst B IUTIO01
Ha PI3HMX eTanax MPOXOPKEHHS CTa/Iill )KUTTEBOTO LIUKITY CiM 1.
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PSYCHOLOGICAL STRUCTURE OF
INNOVATIVE POTENTIAL OF A PERSONALITY

The article is devoted to the theoretical substantiation of the psychological structure of the innovative potential of a per-
sonality. The concept of the “innovative potential of a personality” is reviewed from the perspective of two phenomena, name-
ly “innovation” and “potential”. The innovation is considered as a result of innovative activity, which includes creation,
development and use of the new. The potential is conceived as a system of opportunities, productive forces, reserves and re-
sources, the extent of which, hypothetically, to a greater extent depends on the personality, and to a lesser extent — on external
factors. The innovative potential is a dynamic integrated set of social and psychological characteristics of a personality that
determines his/her capacity for creation, development and use of the new, and as a result of its implementation it will fulfill
the needs of the society and will produce further socialized development of a personality. The following structural components
of the innovative potential of a personality are highlighted: “environmental” (social, material and spiritual) and personal
(motivational and value, cognitive, creative, emotional and volitional, and regulatory) resources.

Keywords: innovation, potential, resource, personality, structure.

Introduction

Modern society is often called the society of know-
ledge-based economy driven by knowledge, which is
concentrated in human capital assets. At the same time,
the ability to generate, use and distribute new knowledge
determines the creation of highly qualified services and

products, thereby ensuring the growth and competitive-
ness of such economy on the international scene. Conse-
quently, there occurs a gradual transition to the innovative
development of society driven by the innovative personal-
ity who has the knowledge of current importance, flexibil-
ity and critical thinking, creativity and high adaptive abili-
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ties. This personality has the resources and abilities, the
discovery and actualization of which significantly affect
the degree of the development of his/her innovative po-
tential, and therefore — the progress of the society. Active
investigating of the conditions, specificity, determinants
of the development of the innovative potential of a perso-
nality are caused by practical needs of human society in
the search for potential innovators who are able to create
the new in science and technology. Due to the importance
of the role of the innovative potential, there is a need for a
differentiated consideration of its constituent parts that
mediate the relationship between individual properties of
the psyche of the subject and coordinate its activity in
accordance with socially and individually significant
purposes. Therefore, the innovative potential of a perso-
nality is considered according to its actualization in tech-
nically-oriented and entrepreneurial projects. There is a
strong possibility that the structure of the innovative po-
tential combines those mental formations, which are able
to organize and coordinate various forms of interaction of
the subject with reality. In the development of ideas about
the innovative potential, the following terms are hig-
hlighted: as intellect, needs and motives, spiritual and
value formations, emotions and will. However, until now
the specificity of the innovative potential is investigated
fairly fragmentarily.

The article is aimed at defining structural compo-
nents of the innovative potential of a personality and
justifying its psychological structure.

The following methods were used in the study: analysis,
synthesis, comparison, generalization and systematization of
modern scientific resources on the issue of the formation and
development of the innovative potential of a personality.

Discussion

The concept “innovative potential of personality”
should be considered in the light of two phenomena,
namely “innovation” and “potential”. They are the subject
of research of national and foreign scientists in various
fields and areas of activity, but there is still no clear un-
ambiguous definition of both terms, while these catego-
ries can be used in different contexts and meanings. The
choice of a category depends on a specific purpose.

The etymology of this concept suggests the expe-
diency of revealing the main characteristics of the con-
cepts of innovation and potential. The term “innovation”
should be considered first. The innovation is usually con-
ceived as renovation, change, novelty; new technology or
choice that qualitatively surpasses previous ones or signif-
icantly differs from them; activities aimed at creating
fundamentally new or improved products, technologies,
services, etc. As is well known, the concept of innovation
has appeared in economics. In 1912, this term was intro-
duced into scientific circulation by Y.A. Schumpeter [23].
From his point of view, the innovation is a new combina-
tion, novelty, which basically means recombination of
new means of production. In fact, the innovation is a
factor of dynamic changes in the economic system.
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In modern economic literature, the innovation is un-
derstood not only as a process of converting opportunities
into new ideas or products, but also as a successful result
of their implementation in the market. The concepts of
“novelty”, “pioneer work” and “modernization” are often
used as synonyms to the category of “innovation”. How-
ever, there are some differences between them: novelty is
a new idea or product, which becomes an innovation only
during implementation; pioneer work is a result of prac-
tical development of a novelty, i.e. the process of imple-
mentation of new products, technologies, services, etc.;
modernization is a change adapted to modern require-
ments, process of improvement, assignment of modernity
to an object, improving it via renewal, while innovation is
not just an introduction as a phenomenon, but also the
result of the innovative process that fulfills social needs.

The innovative process, as a gradual transformation of
innovative ideas into a new product or service, can be di-
vided into two main stages, namely the creation of innova-
tions and commercialization of innovations. The creation of
innovations involves fundamental and applied research stu-
dies (new ideas, abilities, conceptual solutions) and devel-
opment (new products, processes, services, etc.). The com-
mercialization of innovations means their implementation
and diffusion (spreading) in production [12]. In other words,
the innovation process is a purposeful activity of creation,
development and use of the new. The perception and imple-
mentation of innovations are characterized by personality
innovativeness [24] which goes into the sphere of social
sciences, psychology in particular.

In economics, the innovation is interpreted as the re-
sult of the innovation process, but in psychology — as a
result of creativity, which means revealing the personali-
ty’s capabilities and creating new, original and unique
ideas and approaches of social significance.

The study also requires the consideration of the
second component of the phenomenon “innovative poten-
tial”, namely “potential”. Academic Explanatory Dictio-
nary of the Ukrainian Language provides the following
definition of the term “potential”: (from the Latin word
potentia): “hidden abilities, forces for any activity that
may appear under certain conditions” [20, 402]. However,
the Great Dictionary of the Modern Ukrainian Language
interprets the concept “potential” as a combination of all
available means, opportunities, productive forces, etc. that
can be used in a particular field, region, area [3, 902].

What is common in these definitions is the categories
of “force” and “ability” or “means”, but, in our opinion, it
is not enough to reveal just the essence of the definition of
the concept “potential” in the context of our study. The
key category that combines the force, the ability, and the
means is a “reserve” and/or “resource”. The reserve is a
“stock of anything that is specifically preserved when
necessary”; “still unused opportunities, means to accom-
plish something; a source where new forces come from
for something™ [20, 486]. That is, the reserve is an unused
or lost resource or opportunity, while the resource is a




“stock of anything that could be used if necessary; means,
opportunity that can be used if necessary” [21, 515].

The review of scientific sources [14; 17; 19; 16]
shows that from a psychological point of view, resources
are considered as external and internal abilities of a per-
sonality, i.e. such a “life support” that providing basic
human needs (physiological, safety, social, respect, self-
expression) is at a human’s disposal. Accordingly, the
resources of a personality are divided into “environmen-
tal” (instrumental, emotional and moral support from the
social environment of the personality) and personal
(knowledge, abilities, skills, capabilities, competencies,
human experience etc.). However, this division is quite
arbitrary, as both external and internal resources are in
dialectical unity, being determined by the processes of
interiorization and exteriorization.

External abilities as “environmental” resources are
all “the external” that ensures the success of the processes
of individualization, socialization and professionalization
of a personality (social attitudes, expectations, position,
status, role) [13]; this is wealth, social status (roles) and
social relationships which provide support to the society,
help people from outside [16]. If the environment is as-
sumed as a set of social, material and spiritual living con-
ditions of a personality, which influence his/her develop-
ment, then the “environmental” resources can be divided
into social (individualization, socialization, education,
professionalization, communication, etc.), material
(wealth and material resources) and spiritual (cultural
values, education, etc.). Focusing on the external re-
sources, it should be noted that they include all that is
immanently inherent to the individual from birth, is con-
stantly renewed and reflected in the system of physical,
mental and social qualities that undoubtedly relate to the
personal development [8].

The internal abilities as personal resources are every-
thing that is peculiar to a personality and emphasizes his/her
individuality: personality traits, abilities, values and other
qualities that constitute an integral system, which is conti-
nually renewing and developing [10]; it is the psychological
personality potential, character and skills of the individual
that help him/her from within [16]; a set of developed psy-
chosocial, communicative, motivational, characterological,
reflective, intellectual, psychophysiological, psychosomatic
properties, which are concentrated in relevant substructures
[9]; personal qualities and attitudes that affect the regulation
of behavior, providing a high level of personality’s activity
[2]; intellectual abilities, qualities, knowledge, capabilities,
skills, and interests, social guidance, value orientation and
mentality which define types of behavioral responses and
provide an opportunity to transform motivation into real
activity [11].

The system of internal resources, ensuring the
integral process of personality’s life, includes the follow-
ing subsystems: biogenetic (concerned with heredity),
physiological (health, peculiarities of body constitution,
physical endurance, age, gender, etc.), psychological (the
level of intellectual development, peculiarities of the
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emotional sphere, volitional characteristics, etc.) [18]. In
the context of our study, the psychological subsystem of
the internal resources of a personality should be consi-
dered in details.

The review of the research studies [4; 5; 8; 9; 13; 15]
devoted to the psychological potential of a personality re-
veals the following components of subsystems of the internal
resources of the innovative potential of a personality.

Firstly, motivational and value resources, which are
determined by the peculiarities of motivational and value
sphere of the individual (makings, needs, inclinations,
interests, aspirations to the creation of the new, readiness
to abandon the stereotypes, value orientations, axiological
attitude towards innovation, etc.). The motivational and
value resources determine the ability of the individual for
self-determination, which is possible due to, among other
things, the optimistic view on his/her own abilities. In
fact, it is the capability of the personality to actualize
individual abilities that are found in self-disclosure and
self-development strategy focused on the future [22]. The
motivational and value resources (primarily conscious
analysis and assessment of one’s own abilities) signifi-
cantly affect the efficiency of the use of the individual’s
resources in general [18].

Secondly, cognitive resources, which are caused by
the peculiarities of the cognitive sphere of the individual
(perception, sensation, memory, thinking, imagination,
etc.); it is a system of intellectual and cognitive abilities
of the individual’s psyche which organize a strategy for
the effective acquisition and use of information needed
for decision-making [6, 9]. The cognitive resources are
essentially a manifestation of general intelligence of a
personality. But in the context of our study, a significant
role is played by flexibility of thinking, because without it
the generating of new ideas would be complicated. The
perception of innovations that include both the attitude of
the individual towards work under new conditions related
to the change of the very activity and self-perception of
innovations as necessary changes are also important [8].

Thirdly, creative resources as the integrated set of
abilities, characteristics, personality traits enable and
prepare a personality for accomplishing effective creative
activity. The creative potential of a personality is formed
as a meaningful resultant of two major tendencies, which
are antinomic by nature, namely of stereotype and origi-
nality [9], that, ultimately, is a creative feature. Creativity
as a non-standard and non-traditional approach to life
involves capitalization on the latent possibility, use of
unusual and unique ways of solving problems, production
of fundamentally new ideas [1].

Fourthly, emotional and volitional resources, which
are specified by the peculiarities of emotional and voli-
tional sphere of a personality (emotions, feelings, mood,
will, volitional qualities, etc.) and provide the fulfilling
and realization of the personality’s potential (confidence,
commitment, rigor, hard work, ability to manage oneself
in the process of innovative activity, etc.) [13].




Fifthly, regulatory resources, which are a set of perso-
nality traits that determine his/her ability for self-
determination (activity, performance, endurance, etc.). They
relate, firstly, to the fundamental limitation of resource prop-
erties of the psyche, and secondly, to the possibility of flexi-
ble allocation and reallocation by a personality of his/her
resources among different channels of regulation and respon-
sible behavior [6]. The regulatory resources mean the ability
of a personality to be consistent with stable internal criteria
and landmarks in his/her life and maintain the stability of
activity and sense orientation under external pressure and
under changing conditions [7]. That is, the regulatory re-
sources are characterized by the ability to renew and use
potential abilities if necessary.

Hence, the potential of a personality is characterized
by the combination of internal and external resources, the
degree of development of which, hypothetically, to a
greater extent depends on the personality, and to a lesser
extent — on external factors. It is this conceptual position
that underlies the psychological structure of the innova-
tive potential of a personality created by us (Fig. 1).

It should be noted that the potential is considered not
as a state of temporarily unused resources but as the in-
creasing readiness to solve increasingly complex tasks
[19, 226]. A number of researchers [4; 8; 13; 19] state that
the potential has two quality conditions provided by the
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resources of a personality: potential and actualized. That
is, the potential of a personality is accumulated in a hid-
den — potential form (natural features, properties and
human abilities, social opportunities, etc.), and then, due
to circumstances, it becomes apparent in an actual form
(qualitative transformations of a person, external manife-
stations of regulation and behavior, etc.). Herewith, the
processes of interiorization and exteriorization take on the
role of psychological mechanisms of potentiation-
actualization [9].

Having considered the meaning of the concepts “po-
tential” and “innovation” the following definition of the
“innovative potential of a personality” can be given: it is a
certain system of internal and external resources which
defines the abilities, skills and capabilities of a personality
to perform innovative activity. In a narrow sense, it is a
dynamic integrated set of social and psychological cha-
racteristics of a personality, which determines his/her
capacity for creation, development and implementation of
the new, the implementation of which will fulfill the
needs of the society and produce further socialized devel-
opment of the personality.

Having reviewed a number of research papers on the
problem, we have systematized and generalized psycho-
logical components of the innovative potential of a perso-
nality (Fig. 1).

Innovative potential of a per-
sonality

\ 4

“Environmental” re-

<«
<

Social resources
Material resources
Spiritual resources ||

A 4

Personal resources

«
&
4
4—
d

wn [72]
© o5 D
(72 (] 1
S8l1le |18 ||2Ele
— 2] & > S all=
c S v @ o _ > 0
coll¥8g a T ol 5§
o un = O Qo c = o O
== 'Eg ) = © KL S
@ > = c > 9
> o n = © 5 o> @
s = S © €= )
Sg||© o w=E||x
O S

Fig. 1. The psychological structure of the innovative potential of a personality

In the Figure 1, it is shown that the innovative poten-
tial of a personality includes the “environmental” and
personal resources. In turn, the “environmental” resources
are divided into social, material and spiritual. They are
associated with the influence of the social environment,
conditions of education, training, etc. The structure of the
personal resources consists of five components: motiva-
tional and value, cognitive, creative, emotional and voli-
tional, and regulatory. The confunction of the internal
resources is the integrated dynamic system of abilities,

Science and Education, 2017, Issue 1

productive forces and reserves, which is constantly being
consumed, resumed and developed, namely the innovative
potential of a personality. The “environmental” and per-
sonal resources of various levels, ensuring the realization
of the innovative potential, determine the purposes and
the way they are set by a potential innovator, as well as
define peculiarities of their achievement.

Conclusions

Hence, the innovative potential is a dynamic system
of external and internal renewable resources, which




means the ability of a personality to identify the “new”,
generate new ideas and implement them. The psychologi-
cal structure of the innovative potential of a personality
includes the “environmental” (social, material and spiri-
tual) and personal (motivational and value, cognitive,
creative, emotional and volitional, and regulatory) re-
sources. These circumstances determine the relevance of
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MCUXOJIOTTYHA CTPYKTYPA IHHOBALIMHOI'O MOTEHIIATY OCOBUCTOCTI

AKTHBHI JOCII/PKEHHS TIEPEIyMOB, CrIeU(IKH, IETEPMIHAHT PO3BUTKY IHHOBALIHOTO TIOTEHIia)Ly 0COOMCTOCTI 00YMOB-
JICH] IPAKTHYHOO TOTPEOOO JIFOICHKOTO CYCIITBCTBA Y TIOIIYKY MTOTCHIIIHIX IHHOBATOPIB, SIKi 3/1aTHI 0 CTBOPEHHS HOBOTO Y
HayIli Ta TEXHill. Y 3B’53Ky 3 BOXKIIHMBICTIO POJIi IHHOBAIIIIHOTO MOTEHIIiaTy BUHUKAe HEOOXiTHICTh MH(epeHIIIHOBAHOTO PO3T-
TSIy HOTO CKIIAJIOBHX YaCTHH, SIKi OTIOCEPEIKOBYIOTH B3a€MO3B’SI3KH MK 1HIWBIyaTbHIMH BIIACTUBOCTSIMH TICHXIKH Cy0’€KTa
Ta y3rO/DKYIOTh HOTO aKTHBHICTH Y BIATIOBIIHOCTI i3 COIIANBHO W IHIHBIMyaTbHO 3HAYYIMME HULIMHA. BifTak, iHHOBaIHHIMIA
TIOTEHIIIAT OCOOUCTOCTI aHAJI3YETHCS BIAIIOBITHO 3 TX aKTyalli3alli€r0 B TEXHIYHO-OPIEHTOBAHMX 1 MIIIMPUEMHHUIIBKUX MPOSKTaX.
Limkom AMOBIpHO, III0 CTPYKTYpa IHHOBAIIHHOTO MOTEHINATY 00’ €JHye Ti TICUXIYHI YTBOPEHHS, SIKi 37aTHI OPraHi30BYBATH i
KOOPAMHYBATH Pi3HI (POPMH B3aEMOJIii CY0 €KTa 3 peanbHICTIO. B mporeci po3BUTKY ysiBIIEHb IIPO IHHOBALHHUI TOTEHIal B
HBOMY BUJIUISIIOTh 1HTENEKT, TIOTPEOU 1 MOTHBH, TyXOBHI Ta IiHHICHI YTBOpPEHHsI, emolii 1 Boio. OHak, i notenep crienudika
IHHOBAIIIHOTO MOTEHLIIAY JOCIIPKeHa JOCHTh (hparMeHTapHO. MeTa cTarTi nosisiraia y BUSIBJICHHI CTPYKTYPHHX KOMIIOHEHTIB
Ta OOIPYHTYBaHHI NCUXOJIOTTYHOT CTPYKTYPH IHHOBAIIIFHOTO TOTEHIiary ocoOHucTocTi. Jljist BUIIIEHHST OCTABJICHUX 3aB/IaHb
OyJ10 BUKOPUCTAHO KOMILIEKC METOJIIB, SIK-OT: aHaJIi3, CHHTE3, MOPIBHSHHS, y3araJlbHeHHS Ta CHCTEMATH3ALlisl Cy4acHOi HayKo-
BOI JIiTepaTypH 3 mpodiieMu (POpMyBaHHS Ta PO3BUTKY IHHOBAIIIHHOTO MOTEHIIATy 0coOucTOCTI. OmeparioHaizarlito KOHIETY
«IHHOBaIIHAI MOTEHIIia] 0COOMCTOCTI» 3iHCHEHO KPi3h NPU3MY TBOX (PEHOMEHIB — «IHHOBAIIiSH) Ta «IIOTEHIiam». BusBIeHO,
10 Y TICHXOJIOTIT «IHHOBAIIiS IHTEPIPETYETHCS K PE3yIbTAaT TBOPUOCTI, SIKUH MOJSTae y PO3KPHUTTI TOTCHITIHHIX MOKITHBOC-
Tel 0COOHCTOCTI Ta CTBOPEHHI HOBUX OPHTIHANBHUX inei. [loTeHIian, Maroun jBa akTyati30BaHI CTaHH, BMIIIye Y ce0e CYKyTI-
HICTh BHYTPIIIHIX Ta 30BHIIIHIX pecypciB. BHyTpimiHI pecypcH 3a0e3meuyroTh HUTICHAH MPOIIEC KUTTEMISUITBHOCTI 0COOUCTOCTI,
30BHIITHI — 00YMOBIIFOIOTH YCIIIIHICTE TIPOLIECIB IHIMBITyaizaii, comiani3amii Ta npodecioHanizamii. ExexTidae moejHaHHS
JIBOX (DCHOMEHIB YMOJJIMBHJIO PO3LVISI Ta PO3YMIHHS IHHOBAIIHOTO MOTEHIATy OCOOMCTOCTI SIK JUHAMIYHOT IHTErPaTHBHOT
CYKYITHOCTI COIIAJTbHO-TICHXOJIOTIYHUX XapaKTEPUCTHK OCOOMCTOCTI, IO BU3HAYAIOTH ii 3ATHICTh IO CTBOPEHHS, OCBOEHHS Ta
BUKOPHCTAHHS HOBOTO. TeopeTHIHO OOTpYHTOBAaHO JOLUIHHICTh BHOKPEMIICHHS HACTYITHUX CTPYKTYPHHX KOMITOHEHTIB iHHO-
BaIliffHOTO TOTEHIliaTy OCOOMCTOCTI: «CEepPemOBHIIHI» (CYCIIUIBHI, MaTepiajbHI Ta TyXOBHI) Ta OCOOWCTICHI (MOTHBAIiiHO-
iHHICHI, KOTHITUBHI, KPEaTHBHI, EMOITIHHO-BOJIHOBI Ta PETYJSITUBHI) PECYPCH.

Kniouoei cnosa: iHHOBAITS, IOTEHITIAN, PECYPC, OCOOUCTICTH, CTPYKTYpA.
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